
AGENDA 
Northern Lights Regional Board Meeting 

 
January 9, 2022 

 
• Call to Order and Centering Thoughts/Opening Prayer 

 
• Review and Affirmation of Previous Minutes 

o November 7, 2021 Board Meeting 
o December 12, 2021 Executive Committee 

 
• Finances 

o Dashboard 
o Financial Statement 

 
• Reports of Commissions and Committees 

o Personnel 
o Commission on Ministry 
o Anti-Racism 
o New Church 
o Global Ministries 
o Regional Minister 

 
• Business Items: 

o Nominating Committee 
o Regional Minister Search Committee 
o Office Manager Resignation 
o AR/PR Chairperson Resignation 
o Healthy Boundaries and Anti-Racism/Pro-Reconciliation 

Training for Regional Leaders Policy Draft 
o Regional Church Covenant with New and Affiliating 

Congregations Draft 
o Congregations in Formation Startup Grants Policy Draft 
o Other business 

 
• Next Meeting Date 

 
• Closing Prayer/Adjournment 



   

NORTHERN LIGHTS REGIONAL BOARD MEETING 
JAN. 9, 2022 VIA ZOOM VIDEOCONFERENCE 

 
Attending: 
 

Name Office Attendance 
John Keener Moderator Present 
Amy LaCroix Moderator-elect Present 
Jennifer Prekeges Secretary Present 
Bill Jennison Treasurer Present 
Clint Collins Anti-Racism/Pro-Reconciliation Rep Present 
Gretchen Mertes Personnel Committee Rep Present 
Rick Lewis Nominating Committee Rep Present 
Tim Shipe Commission on Ministry Rep Present 
Doug Garner Big Sky Area Rep Present 
Emily Comstock Big Sky Area Rep Present 
David Carringer Columbia Area Rep Absent 
Kathy Helseth Columbia Area Rep Present 
Gary Shoemaker Salish Sea Area Rep Absent 
Kylie Wright Salish Sea Area Rep Present 
Colin McRaney Tahoma Area Rep Present 
Herema Puono Tahoma Area Rep Absent 
Leslie Smith Youth/Young Adult Rep Absent 
Arie Bomgaars Youth/Young Adult Rep Present 
Sandy Messick Transitional Regional Minister Present 

 
 

Call to Order and Centering Thoughts/Opening Prayer 
 The meeting was called to order at 6:05 PST/7:05 MST by moderator John Keener.  His 
opening thoughts centered on the Isaiah passage in which the Israelites are sent back to 
Jerusalem after 70 years in Babylon.  The fear and anxiety that they must have felt is 
similar to what we are feeling these days, both in general and specifically in the region.  
He noted that God called the Israelites “by name,” and God likewise trusts us to do the 
work that is before us.  He offered a prayer. 

John 

Review and Affirmation of Minutes of 11/7/21 Regional Board Meeting 
Motion: Rick moves and Tim seconds that the minutes be approved as presented.  The 
vote is favorable. 

Jennifer 

Review and Affirmation of Executive Committee Decisions 
The Executive Committee approved moving leftover Zephyr funds from 2021, totaling 
about $10,000, into the Lane-Salmon fund. 
Motion: Doug moves and Rick seconds that this action be affirmed.  The vote is favorable. 

Jennifer 

Finances 
1. Nov. 2021 Dashboard – Bill notes that our income is up significantly, especially in 

regard to Disciples Mission Fund.  (Please convey to your congregations the region’s 
thanks for support of our denomination’s major outreach fund.)  Expenses are still 
under budget. Our churches are doing well in supporting the region.  Investments are 

Bill 



   

generally up over the course of the year.  The year-end report will be available within 
the next few weeks. 

2. Financial Statement as of Nov. 30, 2021 – Bill noted that we have a lot of restricted 
funds and there is a fair amount of redundancy among them.  He suggests that these 
be consolidated or spent appropriately. 

Reports of Commissions and Committees 
1. Personnel Committee – office manager Amber Saladino has submitted her 

resignation, which leaves a large hole in the workings of the region.  Sandy is meeting 
with Amber throughout her last week.  There will not be a celebration of her 20+ 
years of service to the region, due to COVID.   To honor her years of service, we 
agreed on a cutting board engraved with the regional logo and thanks for her service, 
as well as gift card. 
      We discussed plans for a new office manager.  A draft job description is attached.  
Questions raised include: Are we looking for full-time or part-time?  Many other 
regions with similar administrator job descriptions have only part-time positions.  Do 
we have limitations on where the new office manager can live?  Is the position 
salaried or hourly?  Clint points out that the job description has both digital and 
physical sides, but that the majority of the tasks are now digital.  It is important, as we 
look to the future, that we not trap ourselves in our understanding of this position 
from the past. 
      The major issues that Sandy needs help with are communications and events.  Bill 
suggests that we need an interim person to deal with short-term needs such as 
assembly registration.  Doug suggests that Ruth Lindabury at Cane Ridge West and 
Great Falls Christian Church might be able to step in for some of these needs.  
     Gretchen summarized the next steps as: contacting Ruth to see if she can help with 
short-term needs; ask about her interest in the position: and then post the position.  
The board expressed its comfort with Gretchen and Sandy making decisions, so that 
we can move forward expeditiously. 

2. Commission on Ministry – the commission is settling into its new schedule of meeting 
on the first Saturday of the second month of each quarter.  He noted that training 
dates for Anti-racism and Boundary Training are available. 

3. New Church Team – Amy LaCroix has agreed to head this team.  Missiongathering has 
purchased a building in the Bellevue/Eastgate area.  The team is sending proposed 
new policies for board approval, one on a covenant between a new or affiliating 
church and the region and the other on some automatic grants over the first 3 years 
of the new church’s existence. 

Motion: The new/affiliating church covenant is approved by vote of the board. 
Motion: The start-up grant policy is approved by vote of the board. 
4. Anti-Racism/Pro-Reconciliation Committee – Clint will be stepping down from the 

chair position as he will be leaving the region.  The major work he has undertaken, 
with assistance from Sandy and the Commission on Ministry leaders, is to establish 
the requirement that regional leaders undergo Anti-racism and Boundary Training.  
His report includes some additional suggestions for leadership of the committee, for 
future consideration.   
     Clint and Bill both pointed out that those being recruited to serve on the regional 
board, Commission on Ministry, and New Church Team need to be aware of this new 
expectation.  The region will need to provide a robust list of options for both 
trainings. 

 
Gretchen, 
Sandy 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Tim 
 
 
Sandy 
 
 
 
 
 
 
Clint 
 
 
 
 
 
 
 
 
 



   

     Jennifer asked about the language of “approved training” by the region vs. the 
“other options.”  Sandy questioned the need for 6 hours of training.  John suggests 
having something built into every board meeting.  He also wonders who polices the 
last clause that suggests non-compliant board members would be asked to step 
down. 
     We decided to send this back for additional tweaking.  Sandy will take this on. 

5. Global Ministries – Mary Olney-Loyd’s report is attached. 
6. Regional minister – Sandy noted that in addition to Amber’s retirement, pastors at 

Opportunity and Moscow United have announced their retirements.  She noted that 
finding interim pastors for these churches will be difficult.   
     The Regional Assembly committee asks what our COVID protocol will be, as this 
will need to be included with the registration. If we want the option of a virtual 
assembly, we need to cancel with the hotel by Jan. 19.   
     Bill spoke in favor of meeting in person, if it is at all possible.  The current level of 
COVID concern may be much diminished by May.  And he believes we have the 
money available to take the risk of keeping the hotel reservations.  He suggests using 
CDC guidelines for masks. Other board members are concerned about the potential 
for infection, given that the current virus variant is very contagious and that we will 
be in a facility in Idaho that will have other patrons besides our group. 
    Sandy will check on later decision dates that might cost us some of our deposit to 
the hotel.  There will be a virtual option for those who choose not to attend in person.  
The board reached consensus that masks be required and full vaccination strongly 
recommended in assembly gatherings; Sandy asks that all board members assist in 
“policing” the mask-wearing. 

Motion: Bill moves and Doug seconds that required mask-wearing and recommended 
vaccination be the policy for the 2022 regional assembly.  The vote was favorable. 
 

 
 
 
 
 
 
 
Sandy 

Business Items: 
1. Nominating committee – Rick Lewis is chair.  John presented the committee 

members he has recruited: Tamalyn Kralman (Salish Sea), Bill Jennison (Columbia), 
Marvin Eckfeldt (Tahoma), and Doug Garner (Big Sky). 

Motion: John moves and Rick seconds that these people be named to the nominating 
committee for 2022.  The vote is favorable. 
2. Regional minister search committee – no report, John is still waiting for a response 

from the College of Regional Ministers. 
3. Anti-Racism/Pro-Reconciliation chairperson resignation – this position will be filled by 

the nominating committee.  We discussed acting on Clint’s suggestion that the chair 
position become a co-chair position, with one co-chair being a person of color.  It is 
suggested that the person of color be the one serving on the regional board.  Rick 
indicated that the nominating committee can work with that for the time being 
without a bylaws change. 

4. Other business – the Regional Assembly committee asks if the board is ready to focus 
the AllianceQ workshop on a process for the region to become Open and Affirming.  
The board’s consensus is that we are ready to move forward on such a decision.  John 
points out that we still need to be sensitive to individuals and congregations that are 
not willing to be part of a region that is Open and Affirming.  We agreed to shape the 
discussion around congregations first, and then how the region would go about 
considering this question. 

 
 



   

Next Meeting Date:  
March 6, 2022, 6 PM PST/7 PM MST. 

 

Closing Prayer/Adjournment 
Sandy closed the meeting in prayer. 

Ssndy 

 
Respectfully submitted,  

Jennifer Prekeges, secretary 



Profit and Loss Thru November Thru November Thru November Congregational Support Thru November Thru November

2020 2021 2021 Budget 2020 2021

Contributions ** 73,731$             86,924$             67,514$             DMF (Disciples Mission Fund) 99,893$             118,043$           

Individual Giving 11,389$             16,381$             14,271$             Special Offerings

Congregational Giving 27,903$             25,023$             23,770$                Easter, Pentecost, Thanksgiving 12,177$             17,296$             

CCF Income 6,648$               7,273$               6,648$                  Christmas 3,551$               2,190$               

Investment Income * 247,420$           105,685$           89,800$                Reconciliation 4,957$               5,422$               

Miscellaneous Income 3,132$               -$                  -$                     Week of Compassion 63,686$             54,518$             

Meeting Expenses (737)$                (99)$                  (250)$                184,264$           197,469$           

Personnel Expenses (157,296)$          (170,451)$          (177,836)$          Returned to the NLRCC 75,887$             89,921$             

Regional Office Expenses (36,898)$            (33,745)$            (37,317)$            

Christmas Tithe to Yakama Ch Mission (1,000)$              -$                  -$                  % Increase (decrease) 18.49%

Ecumenical Expenses (500)$                -$                  -$                  

Alaska Child & Family (500)$                -$                  -$                  Funds returned to the NLRCC include a percentage of DMF (67%),

Net Operating income (loss) 173,292$           36,991$             (13,400)$              Pentecost (New Church) (50%) & Reconciliation (50%).  

  100% of the Christmas offering supports the region.

* Investment Income - withdrawals from our investments to cover regular regional expenditures

** Contributions include DMF, Christmas, and Staff Field Receipts Programs Thru November Thru November

2020 2021

Investments Thru November Thru November Turner Lectures Event Income -$                  -$                  

2020 2021 Turner Lectures Event Expense -$                  -$                  

General Fund & Special Programs Camping Income 12,091$             10,239$             

Cost Basis 1,479,101$        1,479,037$        Camping Expense (732)$                (15,822)$            

Market Value 1,441,491$        1,664,735$        Youth Retreats Income 6,150$               -$                  

Youth Retreats Expense (3,525)$              -$                  

Accumulated Appreciation Regional Assembly Income 571$                  153$                  

 (decline) in Value (37,610)$            185,698$           Regional Assembly Expense (2,680)$              (903)$                

New Church Income 3,030$               3,801$               

Turner Lectures New Church Expense (1,050)$              (76)$                  

Cost Basis 46,281$             48,335$             Reconciliation Income 2,479$               2,711$               

Market Value 45,956$             54,199$             Reconciliation Expense -$                  (1,000)$              

Clergy Retreats 2,421$               -$                  

Accumulated Appreciation Clergy Retreats (724)$                -$                  

 (decline) in Value (325)$                5,865$               

Net Program income (loss) 18,030$             (897)$                

University CC, Seattle Fund

Cost Basis 1,500,000          1,500,000$        

Market Value 1,602,387          1,850,549$        

Accumulated Appreciation

 (decline) in Value 102,387$           350,549$           

NOTE: The General Fund & Special Programs investments help cover regular expenditures that are not yet covered by other income sources, along with Special

      Programs such as New Church Development, Transformation, Camps/Outdoor Ministries, Reconciliation, Youth Retreats and other special projects.

Northern Lights Regional Christian Church

Financial Dashboard

11/30/2021



Northern Lights Region

Statements of Financial Position

11/30/2021 11/30/2020

Increase 

(Decrease)

As of

 12/31/2020

As of

Assets

Current Assets

 244,289  89,098  155,190  114,792 Cash held by (due to) OGMP

 391 (391)Accounts Receivable

 60,063 CCF Distributions in Transit

 5,676  500  5,176 Prepaid Expenses

 249,965  89,989  159,975  174,855 Total Current Assets

Investments - Long-term

 127,807  126,539  1,269  127,136 Investments held at Church Extension

 54,199  45,956  8,243  50,166 Investments held at CCF - Turner Lectures

 1,753,344  1,519,596  233,748  1,674,342 Investments held at CCF - Other

 1,850,549  1,602,387  248,162  1,764,674 Investments held at CCF - For Operations

 3,785,900  3,294,478  491,422  3,616,318 Total Investments

Fixed Assets

 10,906  10,906  10,906 Furniture & Equipment

 24,267  24,267  24,267 Vehicles

(35,173) (35,173) (35,173)Accumulated Depreciation

 0  0  0  0 Total Fixed Assets

 4,035,864  3,384,467  651,397  3,791,172 Total Assets

Liabilities and Net Assets

Liabilities

 4,664  3,045  1,619  5,116 Accounts Payable

 439 (439)Deferred Revenue

 42,825 (42,825)SBA PPP Loan Payable

 4,664  46,309 (41,645)  5,116 Total Liabilities

Net Assets

 798,371  454,973  343,398  685,833 Without Donor Restrictions

 377,997  367,467  10,529  389,562 Without Donor Restrictions Board Designated

 556,858  465,906  90,952  498,564 With Temporary Donor Restrictions

 2,297,973  2,049,811  248,162  2,212,098 With Permanent Donor Restrictions

 4,031,200  3,338,158  693,042  3,786,057 Total Net Assets

 4,035,864  3,384,467  651,397  3,791,172 Total Liabilities and Net Assets
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Beginning Unreal Gain/ As of Total Total AR/

of year Income Expenses (Loss) on Inv. 11/30/2021 Liabilities Assets Prepaids Cash CE CCF

NET ASSETS WITHOUT DONOR RESTRICTIONS

Operating 684,333 241,286  (204,295)   798,577      (4,664)    803,241        5,676   137,901      127,807 531,857          

Special Projects 1,499 -              (1,705)       (206)            (206)              (206)           

Total Unrestricted 685,832 241,286 (206,000) 77,253        798,371 (4,664)    803,035        5,676   137,695      127,807 531,857          

Board Designated

Transformation 81,413        -              (850)          -                  80,563        80,563          80,563            

Turner Lectures Event (9,781)         -              -                -                  (9,781)         (9,781)           (9,781)             

Turner Lectures Endowment 50,166        1,590      -                2,443          54,199        54,199          54,199            

Camps/Outdoor Ministries 58,908        10,239    (15,822)     -                  53,325        53,325          53,325            

Regional Assembly 16,369        153         (903)          -                  15,619        15,619          15,619            

Youth Retreats 4,441          -              -                -                  4,441          4,441            4,441              

Global Ministries Projects 281             -              -                -                  281             281               281                 

Regional Mission Trip 7,500          -              -                -                  7,500          7,500            7,500              

Children, Family Ministries 10,895        -              -                -                  10,895        10,895          10,895            

Regional Minister-Transformation 16,212        -              (500)          -                  15,712        15,712          15,712            

Technology 6,075          -              -                -                  6,075          6,075            6,075              

Global Ministries Partner Project 18,275        -              -                -                  18,275        18,275          18,275            

UW Campus Ministry Fund 40,420        -              -                -                  40,420        40,420          40,420            

Acting Reg Minister for Sabbatical 3,600          -              (2,000)       -                  1,600          1,600            1,600              

Peterson NLR Technology Fund 25,000        -              -                -                  25,000        25,000          25,000            

Origin CC Closing -                  -              -                -                  -                  -                    

Barnabas 2020 12,668        80           -                -                  12,748        12,748          12,748        

Regional Leader Development 

Challenge 30,000        
-              -                -                  30,000        30,000          30,000            

Zephyr Heritage Fund 17,120        -              (5,995)       -                  11,125        11,125          11,125            

Total Board Designated 389,562      12,062    (26,070)     2,443          377,997      -             377,997        -           12,748        -             365,249          

1,075,394   253,348  (232,070)   79,696        1,176,368   (4,664)    1,181,032     5,676   150,443      127,807 897,106          

Northern Lights Region 

Assets less Liabilities representing Fund BalancesDetailed Net Asset Activity

Total Net Assets without Donor 

Restrictions

Investments
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Beginning Unreal Gain/ As of Total Total AR/

of year Income Expenses (Loss) on Inv. 11/30/2021 Liabilities Assets Prepaids Cash CE CCF

Northern Lights Region 

Assets less Liabilities representing Fund BalancesDetailed Net Asset Activity

Investments

NET ASSETS WITH DONOR RESTRICTIONS

New Church 203,465      3,801      (76)            -                  207,190      207,190        207,190          

Disciple Women 5,629          492         -                -                  6,121          6,121            6,121          

Camp Scholarships 40,422        7,585      -                -                  48,007        48,007          48,007            

Regional Education 20,167        -              (800)          -                  19,367        19,367          19,367            

Regional Transformation 8,506          -              (2,880)       -                  5,626          5,626            5,626              

Lane-Salmon Clergy Assistance Fd 14,458        900         (5,000)       -                  10,358        10,358          10,358            

Reconciliation 28,954        2,711      (1,000)       -                  30,665        30,665          30,665            

Missiongathering Issaquah -                  64,000    (35,409)     -                  28,591        28,591          28,591        

Bellevue Camp 18,000        -              -                -                  18,000        18,000          18,000            

Bellevue CC Legacy Fund 86,860        3,061      (5,000)       3,688          88,609        88,609          88,609            

Clergy Scholarships 35,336        155         (300)          -                  35,191        35,191          35,191            

Woman-to-Woman Tour Scholarship 45               -              -                -                  45               45                 45               

Supported by Bellevue Gift Agreement:

New Church Coordinator 35,746        -              -                -                  35,746        35,746          35,746        

Technology Coordinator 7,318          -              -                -                  7,318          7,318            7,318          

Youth Ministries Coordinator (6,342)         34,635    (12,269)     -                  16,024        16,024          16,024        

Permanent

University CC, Seattle Fund 1,764,674   -              -                85,875        1,850,549   1,850,549     1,850,549       

Peterson/Origin Legacy Gift 89,241        -              -                89,241        89,241          89,241            

Endowment for Operations 358,183      -              -                -                  358,183      358,183        358,183          

2,710,662   117,340  (62,734)     89,563        2,854,831   -             2,854,831     -           93,845        -             2,760,986       
Total Net Assets 3,786,056   370,688  (294,804)   169,259      4,031,199   (4,664)    4,035,863     5,676   244,288      127,807 3,658,092       

Total Net Assets With Donor 

Restrictions
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Northern Lights Region

Budget Report & Prior Year Comparison

11/30/2021

Actual

11/30/2021

Budget

(Under)

Budget

Annual

Budget

11/30/2020

Actual

As of Over As of

Income

Disciples Mission Fund  83,438  63,281  20,157  70,000  69,880 

Designated Operating Contributions  25,023  23,770  1,253  30,000  27,903 

Annual Fund  16,381  14,271  2,110  20,000  11,389 

Christmas Offering  2,190  3,934 (1,744)  10,000  3,551 

DMF Contributions via CCF  7,273  6,648  626  10,100  6,648 

Clergy Retreats Income  2,421 

History & Polity Course Income  110 

 134,305  111,903  22,402  140,100  121,902      Total Allocation Income

Joint Investment Trust Income  105,014  89,250  15,764  110,000  178,217 

Interest Income  671  550  121  1,100  298 

Staff Field Receipts  1,296  300  996  300  300 

Miscellaneous Income  304 

 106,981  90,100  16,881  111,400  179,118      Total Other Income

 241,286  202,003  39,283  251,500  301,020 Total Income

Expenses

Salaries  147,263  153,666 (6,403)  166,471  134,185 

Pension  18,374  18,412 (38)  20,086  17,982 

Payroll Taxes  4,219  4,583 (364)  5,000  4,175 

L&I Expense  595  675 (80)  900  804 

Continuing Education  500 (500)  1,400  150 

Acting Regional Minister for Sabbatical  1,200 

 170,451  177,836 (7,385)  195,057  157,296      Total Salaries & Benefits

Field Expenses  3,126  5,450 (2,324)  15,000  5,221 

Car License/Insurance  1,315  1,650 (335)  1,650  1,643 

 4,441  7,100 (2,659)  16,650  6,864      Total Travel

Storage Rental  2,518  2,882 (364)  3,144  2,652 

Insurance Property & Liability  3,974  3,300  674  3,300  3,295 

 6,492  6,182  310  6,444  5,947      Total Facilities

Telephone  1,944  2,292 (347)  2,500  2,069 

Postage  659  825 (166)  900  1,076 

Equip Maint & Upgrade  1,835  2,108 (274)  2,300  2,825 

Office Supplies  394  1,250 (856)  1,500  1,338 

Yearbook Assessment  800  625  175  625  791 

Credit Card Fees  298  298  53 

College of Reg Min Dues  1,274  1,800 (526)  1,800  1,377 

Miscellaneous Expense  472  472  10 

Christmas Offering Promotion  625 

 7,676  8,900 (1,224)  10,250  9,539      Total Office Expenses
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Northern Lights Region

Budget Report & Prior Year Comparison

11/30/2021

Actual

11/30/2021

Budget

(Under)

Budget

Annual

Budget

11/30/2020

Actual

As of Over As of

Regional Board  2,000 

Commission on Ministry  99  250 (151)  1,200  1,187 

Income Development Group  1,000 

Reg. Youth Comm.  1,000 

Regional Committee  1,000 

NW/Montana Merger (450)

 99  250 (151)  6,200  737      Total Board & Committee Expenses

Treasury Services  8,635  8,635  9,420  8,635 

Legal Fees  2,814 

 8,635  8,635  0  9,420  11,449      Total Professional Services

Ecumenical Exp:Faith Action Network  500  500  500  500 

Global Min Partner Project Support  1,000 

Christmas Tithe-Yakama Christian Mission  1,000  1,000  1,000  1,000 

Disciples Seminary Foundation  2,500  2,500  2,500  2,100 

Alaska Child & Family  500  500  500  500 

Montana Assoc of Churches  1,000  1,000  1,000  1,000 

Repairers of the Breach  1,000  1,000  1,000 

 6,500  6,500  0  7,500  5,100      Total Wider Church Ministries

 204,295  215,403 (11,108)  251,521  196,931 Total Expenses

CCF Invstmt Withdrawals (69,203)

 0  0  0  0 (69,203)Total CCF Withdrawals

 36,991 (13,400)  50,391 (21)  173,292 NET SURPLUS/(DEFICIT)
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The Northern Lights Region, Christian Church (Disciples of Christ) 
Personnel Committee Report to the Board 
January 2, 2022 
 

Though the end of 2021 ended on a quiet note in regard to personnel, 2022 started with a bang. 

After 20+ years working in the region, first with the Northwest and then Northern Lights Region, our 
Office Manager, Amber Saladino, has submitted her resignation and accepted a position as Project 
Manager for C2 Imaging, a printing company with offices across the United States. (She will be 
located in Kent, WA) This move allows her to immerse herself more deeply in an area she enjoys and 
for which she is greatly gifted. 

Her resignation is effective at close of business on Friday, January 14, 2022. 

This will be a huge transition for the region. I will be working closely with Sandy Messick, Transitional 
Regional Minister and President, and John Keener, our Moderator, to secure short term and long 
term coverage. 

I also hope to meet with Sandy and Amber in person during the week of January 10th to help with the 
transition and conduct an exit interview. 

Amber will be greatly missed. In the coming weeks we will also be considering ways to celebrate her 
time with the region and the many ways she has blessed us through the years. 

Additional updates will be presented during the board meeting on January 9, 2022. 

Respectfully submitted, 

Gretchen E Mertes 

Gretchen Mertes 



Commission on Ministry 
Report to Board 

January 9th, 2022 

As reported at our last board meeting, the Commission on Ministry will be changing the rhythm of our 
meetings slightly and, rather than meeting over two days as we did when we met in person, we will 
instead meet on the first Saturdays of the second month of each quarter.  Our next meeting will be 
Saturday, February 5th, 2022. 

We are considering multiple presenters and dates/times for Anti-Racism and Boundary trainings this 
year.  Some initial thoughts on the trainings: 

• On-line trainings given geography of the region and the continuing pandemic 
• Possible dates: 

o  training on March 4 or April 8 
o A pre-regional assembly training (May 20-22) 
o A few Saturday trainings for bi-vocational ministers in the summer (Jun/July) 

and in the Fall (Oct/Nov) 
• Possible trainers 

o Rev. Dietra Wise Baker, Prof of Community Engagement and Contextual 
Education at Eden Theological Seminary, “Anti-Racism/Pro-Reconciliation 2.0” 

o Dave Bell, Just Living Farm, “Truth and Healing Conversations” 
o Jonathan Kanter, Ph.D., EDI Office at the University of WA, “Interrupting Implicit 

Bias and Microaggressions” 

Rev. Timothy Shipe, M.Div, BCCi 
Chairperson, Commission on Ministry 
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 3 
To:  Regional Board, Northern Lights Region 4 
From:  Clint Collins 5 
Date:  05 January 2022 6 
Re:  Anti‐Racism/Pro‐Reconciling Ministry Team Report 7 
 8 
 9 
Executive Summary 10 

 Outlining the draft Anti‐Racism & Healthy Boundaries training policy (pg. 1, lines 17‐32) 11 

 Announcement of resignation (pg. 1, lines 34‐43) 12 

 Reiterating hopes, concerns and possibilities for future work (pg. 2, lines 45‐61) 13 
 14 
============ 15 
 16 
Picking up where I left off at our last Regional Board meeting, I’m taken steps to ensure that 17 
you have a drafty copy of our proposed policy for boundary and anti‐racism training 18 
requirements for regional leadership in front of you at this meeting. This document is an 19 
expansion of our original boundary and anti‐racism training document for ministers, which now 20 
includes requirements for this body, the Commission on Ministry, and the New Church Team.  21 
 22 
Following in the pattern of our original ministerial policy, this draft requires six hours of both 23 
healthy boundaries and anti‐racism training. Recalling that past discussions have proposed 24 
offering these trainings in a retreat format for these bodies, we have left the draft unchanged 25 
with the hopes that further discussion will help us clarify what our requirement is and how we 26 
will meet it. I have concerns about codifying a retreat format into policy and committing 27 
ourselves to that model without a broader discussion taking place beforehand and hope we can 28 
visit this in our discussions. Regardless of our final direction, I do want to see us adopt some 29 
form of training requirement to help us lead with greater awareness of how racism relies on 30 
our structures, not our people, to perpetuate itself so that we might guide our region in a truly 31 
reconciling and equitable manner. 32 
 33 
Unfortunately, I will not be able to carry this conversation beyond our current meeting. 34 
Accompany my report is a copy of my resignation from the role of Anti‐Racism/Pro‐Reconciling 35 
coordinator, the regional board, and the executive committee. For health reasons, I am 36 
resigning my call as pastor of First Christian Church in Bremerton and moving to Oregon to join 37 
my partner who is currently a member of the faculty of Claremont School of Theology. I regret 38 
leaving behind this work we have only just begun, but pray that the Spirit will guide our 39 
nominating team to find a leader who will give you the energy, attention, and good health that I 40 
can no longer provide. It has been my privilege to serve alongside all of you as we continue to 41 
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midwife our new Northern Lights Region into being and I will miss all of you and this journey we 42 
have shared. 43 
 44 
With the hope that this may become part of the record that future leaders in this role might 45 
utilize, I’m retaining the collection of thoughts I have previously presented as starting points for 46 
our anti‐racist work as a region. Here are these items of concern/growth/possibility to I have 47 
pondered in my role as the AR/PR coordinator for our region. 48 
 49 

 AR/PR coordinator – shared position or co‐leaders which includes one leader of color 50 

 AR/PR coordinator/s – become permanent members of the executive committee 51 

 General board leadership retreats – including an anti‐racism focus session, to help 52 
ground the team and break the ice on hard conversations that will need to take place 53 
on this journey 54 

 AR Constitution/Governance/Policy review – begin an audit of our structures to explore 55 
the implicit assumptions of whiteness/white church built into our systems. Possible 56 
avenues to study: 57 

o Survey members/leaders/congregations of color about regional engagement 58 
o Survey other regions/ecumenical middle judicatory policies 59 
o Consult with Reconciliation ministries 60 
o Consider outside consultants 61 

 62 
Thank you all again for your commitment to helping move our region, our congregations, and 63 
our people a little closer to that vision of beloved community. I am humbled to have shared this 64 
work with you and will continue to offer my support and prayers as you move forward in the 65 
months to come.  66 
 67 
Shalom, 68 
 69 
 70 
 71 
 72 
Clint Collins 73 
Pastor, First Christian Church of Bremerton 74 



New Church Team Report 
Northern Lights Regional Board 
January 4, 2022 
Prepared by Sandy Messick 
 
 
Updates on our Congregations in Formation since the last board meeting: 
 
Current Congregations in Formation: 

1. Missiongathering Issaquah: Missiongathering has completed the purchase of 
property in Bellevue, WA. Sandy will be worshiping with them on their first official 
Sunday on Jan. 9 and presenting Devin with his Certificate of Commissioning from 
the Commission on Ministry. 

 
 
Other news: 

1. Haitian Christian United Church, Des Moines, WA: The team was scheduled to meet 
with leadership in December but the Haitian congregations had to cancel. This will 
hopefully be re-scheduled in the first months of 2022. 

2. Our Common Ground – the new church start in Everett – has officially closed. Luke 
and Rebecca Sumner were the founding pastors. They began as a congregation and 
added a ministry to the houseless in Everett. COVID put a big dent in this operation 
and they made the decision to officially close the ministry in December. 

3. Amy LaCroix has agreed to chair the New Church Team going forward 
4. At our meeting in December, we approved two documents to forward to the 

Regional Board for approval: 
a. New Church Covenant – outlines the responsibilities and expectations of both 

the region and the congregation when entering into relationship. Motion 
from New Church Team: That the Regional Board approve the New 
Church Covenant to be used with new and existing Congregations in 
Formation. 

b. Start Up Grants: Small grants to be offered each year during the first three 
years of a new congregation’s life with the region. Requirements encourage 
participation in the region and financial support of regional and general 
church ministries. Funds to be drawn from New Church Funds. If in the 
future these funds are depleted to the point we can no longer provide these 
grants, the Regional Board would need to re-evaluate. Motion from New 
Church Team: That the Regional Board approve the offering of these 
grants with funds drawn from the New Church Fund.  

  



Report to NL Region Board of Directors                                  Global Ministries Committee 1 4 22 

 

There is a monthly hour long ZOOM meeting of persons from GM Committee and other 
interested persons from NL Region and PN Conference UCC. (Next meeting is on Tuesday, 
January 11, 12 noon PST, 1 pm MST.) We meet via ZOOM with Angel Rivera-Agosto, LA Sec. GM, 
our mission co-workers in Colombia: Alex Maldonado Lizardi and Xiomara Cintron Garcia, 
Martin Nates, the Director of JUSTAPAZ, and Pablo Moreno, Chair of the Peace Commission 
CEDECOL. Also with us are UCC church folk from the UCC Conference in MA, CONN, and 
Washington DC. JUSTAPAZ and CEDECOL are our new Partners. 

You are welcome to meet with this group! Contact Mary to get on the list: 
maryolneyloyd@gmail.com  

During the December zoom meeting we listened to reports from Xiomara and Alex. They 
reported on a recent trip with an international and ecumenical group, visiting “hot spots” 
where there has been violence, as well as many examples of work for peace and justice. 

Alex and Xiomara reported that they visited some places (land set aside) where military 
combatants are working to “demilitarize”.  Some of these locations have worked very well. 
However, these groups have not received all agreed upon money from the government to 
support them making it more difficult. The ex-combatants are learning skills so they can earn an 
income. There are textile, avocado, pig and cattle projects. The ex-combatants are learning 
skills and generating income to support themselves. (Some ex-combatants were involved in 
military since they were youth, so learning skills to earn a living is vitally important.)  

Alex witnessed an occasion when ex-combatants  met with victims of violence. After the victims 
told their stories there was reconciliation. (I believe that the process was much more involved.) 
Alex visited ex-combatants in rural areas I understand. However, 75% of ex-combatants live in 
the cities. 

Alex shared 2 messages from the ex-combatants:  “Do not leave us alone; the violence is not 
ended.” And “when we were guerillas, they (leaders) gave us everything. Now we need to use 
our own initiative.”  

Persons in remote areas feel very isolated, making a visit very helpful.  Visits reinforce 
connection and care from the wider church and community. We experienced gratitude for our 
“virtual visit”  when we did the Virtual Pilgrimage to Colombia in September 2020. In rural areas 
roads are often very difficult; in some places a river is the “highway.” This has been reinforced 
in several meetings.  

In rural congregations everyone has been affected by the civil war. Many men are disappeared; 
widows ad orphans abound. We heard a report of projects done in one rural congregation to 
remember the disappeared, helping families to grieve their losses.  

mailto:maryolneyloyd@gmail.com


FARC has been a military group fighting the government in the past. Now FARC has become a 
political movement. There are members of congress in Colombia who identify as FARC. (Note 
that there are some breakaway members of FARC who have taken up arms again because the 
government has not lived up to their agreements in the Peace Accord, signed in 2016.) 

Presidential elections will occur in March 2022. Duque, the current president, has not 
supported and fulfilled the peace accord. There are hopes for the future as Duque cannot run 
for President again due to term limits. (Colombian President term is 5 years, a limit of ONE 
term.) 

What can we do to live into this new partnership? 

1. One sentiment expressed by persons in both rural areas and Cali: They want us to know 
what is happening and listen to them. I wonder aloud here – how can we do this in a 
wider way? Would you commit to share information about Colombia with your 
congregation and pray for the needs of persons in Colombia? Praying for our partner 
organizations and lifting up names of their leaders along with our mission co-workers 
would be a way to begin. (see paragraph 1) Pray for free and fair elections in March.  
 

2. A reading recommendation: 100 Years of Solitude, a novel by Nobel prize winner, 
Gabriel Garcia Marquez. This is not a light read, yet it will provide an introduction to the 
Latin American story, including Colombia. Recommended by Angel Rivera-Agosto, LA 
Sec. GM. Inexpensive copies found at used bookstores. 
 

3. Learn more about Alex Maldonado Lizardi and Xiomara 
Cintron Garcia by going to: 
https://www.globalministries.org/project/alexandxiomara/ 
or use this QR code: 
 
 
 
 

4. You are invited to send a short email of support letting Alex and Xiomara know of your 
prayers to:  Alex   alexmaldonado.cedin@gmail.com and Xiomara xcg419@gmail.com  
 
 

Respectfully Submitted, 

Mary Olney-Loyd 

Co-chair Global Ministries Committee  

maryolneyloyd@gmail.com  

https://www.globalministries.org/project/alexandxiomara/
mailto:alexmaldonado.cedin@gmail.com
mailto:xcg419@gmail.com
mailto:maryolneyloyd@gmail.com
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Regional Minister’s Report to the Regional Board 
Christian Church (Disciples of Christ) in the Northern Lights Region 
January 9, 2022 
 
2022 has started off with a rush of challenges to occupy my time. We have several pastors 
either announcing resignations or retirements in the next weeks/months so Search and 
Call will continue to occupy a significant amount of time and energy. With the resignation 
of our Office Manager, Amber Saladino, the region enters a time of transition we had not 
fully anticipated. During the next week I will be working closely with Amber to learn what I 
need to know to manage the gap time. With guidance from the board, I will work with 
Gretchen Schmidt-Mertes, our Personnel Chair, to begin searching for our next Office 
Administrator (or whatever we title this position.) Some questions to consider: How many 
hours (Is it really a full time position?) Where does this person need to be located? Are we 
open to sharing staff with another region? (Oregon is interested in having this 
conversation) How much time can we afford to spend in the discernment before doing the 
search (We have Regional Assembly and Camps on the radar and will need administrative 
support for those events plus others). 
I covet your prayers, support, and input as we work through these questions and move 
towards a solution. 
 
The Regional Assembly Planning Committee is continuing its work. They have asked me 
to raise a couple of questions with the board: 

1. Covid protocols – What protocols do we want to take, at least as the situation is now. 
Some options: requiring masks, requiring vaccinations, moving to a virtual 
assembly, none of the above. This is a time sensitive question because a) if we 
choose to make it virtual, we have until Jan. 19 to cancel, and b) if we choose to 
require masks and/or vaccinations we should indicate that on the registration form 
and we’d like to open registration this week.  (And if we choose to require masks 
and/or vaccinations, who will be monitoring and policing that?) 

2. Open and Affirming: The team is planning on a workshop to be led by AllianceQ. Do 
we want it to focus on becoming an open and affirming region? (We would ask them 
to focus the workshop on what a process might look like, what are questions to ask, 
etc.) The other option is to not address the regional question and focus the 
workshop on congregational processes for Open and Affirming. 

 
Beyond the general regional work, I am working closely with the Gwinwood Board on a 
sustainability plan, and continuing to serve as Secretary to the Disciples Seminary 
Foundation board.  
 
Blessings, 
Sandy Messick 
Transitional Regional Minister 
Northern Lights Region 
Christian Church (Disciples of Christ) 
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January 5th, 2022 
 
Regional Board of the Northern Lights Region of the Christian Church (Disciples of Christ) 
ATTN: Rev. John Keener, moderator and Rev. Sandy Messick, regional minister 
PO Box 23819 
Federal Way, WA 98093 
 
 
Dear friends, 
 
With a heavy heart, I write to give notice that I will resign my position as Anti‐Racism/Pro‐
Reconciliation facilitator along with my accompanying memberships on the Regional Board and 
Regional Executive Committee effective February 1st.  
 
I have tendered my resignation as pastor of First Christian Church of Bremerton and will join my 
partner in Oregon where I hope to restore my faltering health. While I regret that I am unable 
to fulfill the term to which I had originally committed, my greater sadness is leaving behind this 
important work with so much left undone. I will continue to pray for the ministries of our 
region, and particularly for the efforts of our regional leaders as you continue the difficult work 
of becoming a truly anti‐racist/pro‐reconciling region.  
 
It’s been a privilege to participate alongside you and my fellow members of these regional 
bodies as we caried out the prayerful work of birthing this new Northern Lights Region into 
being. I am grateful for this opportunity to serve my wider church and will depart with the 
blessings of lessons learned and many fond memories of those who helped teach me. Thank 
you again for entrusting me with this ministry of hope. 
 
Respectfully yours, 
 
 
 
 
Clint Collins  
Pastor, First Christian Church of Bremerton 
 
 



DRAFT Northern Lights Regional Policy for Healthy Boundary and Anti-Racism Training 
 

Christian Church (Disciples of Christ) in the Northern Lights Region  1 
Policy regarding Required Healthy Boundary and Anti-Racism Training for members 2 
of the Regional Board, the Commission on Ministry, and the New Church Team. 3 

Healthy Boundary Training:  4 

All current members of the Regional Board, the Commission on Ministry, and the New 5 
Church Team (lay, ordained and commissioned) are required to complete six hours of 6 
Healthy Boundary Training that must be renewed every six years beginning in 2024. If 7 
new members have not previously received training within the past six years, they must 8 
do so within one year of assuming their new position.  Approved training is provided 9 
by the Northern Lights Region. Other options may include: courses offered by other 10 
regions within the Christian Church (Disciples of Christ), member denominations of 11 
Churches Uniting in Christ or trainings provided in other professional settings that can 12 
be approved by the regional board on a case by case basis. 13 

Anti-Racism/Pro-Reconciliation Training:  14 

All current members of the Regional Board, the Commission on Ministry, and the New 15 
Church Team (lay, ordained and commissioned) are required to complete six hours of 16 
Anti-Racism Training that must be renewed every six years beginning in 2024. If new 17 
members have not previously received training within the past six years, they must do 18 
so within one year of assuming their new position. Approved training is provided by 19 
the Northern Lights Region. Other options may include: courses offered by other 20 
regions within the Christian Church (Disciples of Christ), member denominations of 21 
Churches Uniting in Christ or trainings provided in other professional settings that can 22 
be approved by the regional board on a case by case basis. 23 

Active regional leaders who fail to meet either of these requirements may be asked to 24 
step down from board membership until after required training(s) is/are completed. 25 



Communications Specialist/Office Administrator 
Job Description 
 
Areas of Responsibility: 
 

I. Communication 
A. Prepare and distribute Regional Communications such as newsletters and other 

email announcements 
B. Manage MailChimp or other email servers (general account info and users) 
C. Update website and other social media as needed 
D. Maintain and update Regional Calendar 
E. Manage regional calendar and send notices for meetings as requested 
F. Be the “first face” of the region - timely response to emails and calls and 

providing information to members and inquirers. 
II. Office Management 

A. Pick up and process mail 
B. Process donations, maintain giving logs in CDM, prepare thank you letters 
C. Prepare check deposits, complete electronic deposits (or in person deposits if 

needed) 
D. Process bills, scan and send to Regional Minister for approval, submit to 

Treasury Services. 
E. Download and scan credit card statements and scan to staff for receipt 

processing, submit to Treasury Services 
F. Communicate with Treasury Services regarding processes 
G. Act as liaison with Regional Insurance Company and other vendors 
H. Manage CDM database – adding and suspending accounts as needed 
I. Using CDM, keep member and minister database up to date 
J. Oversee Annual Clergy Standing and Congregational Yearbooks (ALEX) 

processes. 
K. Communicate ministerial changes to/from General Office 
L. Maintain Office Management Playbook 
M. Maintain Documents and records as directed by policy 

 
III. Administrative Support 

A. Serve as administrative support for regional staff and teams 
B. Prepare and mail/email correspondence on behalf of the Regional Minister and 

commissions, committees, and teams 
C. Prepare and distribute agendas and supporting materials for Regional Board 

meetings and Regional Assembly. 
D. Send reminders to teams and gather RSVPs when requested 
E. Facilitate background checks for youth volunteers and coordinate volunteer 

applications. 
F. Assist in developing and oversee distribution of Annual Fund Letter and other 

fund raising appeals. 



G. Prepare reports as requested 
IV. Event Planning 

A. Serve as event coordinator for in-person events 
B. Serve as on-site coordinator for Regional Assembly and other events as 

requested. 
C. Create and manage online registration for regional events 
D. Provide support to the Regional Assembly Planning Group in preparing for each 

assembly including maintaining records of meetings,  developing and distribution 
of promotional materials, support for local logistics, Event Registration both on-
line and by mail (from beginning to end including the day of),  and maintaining 
lists of Voting Delegates, Alternates, and Guests; 

E. Work with Outdoor Ministries and other teams as requested for regional events, 
including assisting in developing and distribution of promotional materials, 
registrations, and tracking of attendees and volunteers.  

 
 
Skills/Experience needed:  

● Have or develop knowledge of Christian Church (Disciples of Christ) and the Northern 
Lights Region 

● Proficiency with Office Suite (including Word, Excel, Powerpoint). Experience with 
Canva preferred.  

● Proficiency with database management and ability to learn CDM+, our database 
technology  

● Graphic design experience and website development experience preferred (Experience 
with GIMP and Inkscape preferred, experience with Adobe Illustrator and Photoshop a 
plus).  

● Ability to learn new programs and software quickly and integrate them into the work. 
● Ability to manage multiple projects simultaneously 
● Knowledge and experience working in current social media. 
● Ability to work remotely in a deployed staff environment.  
● High level of comfort with web-based technology.  
● Ability to maintain confidentiality and manage sensitive information. 
● Excellent writing and verbal skills 
● Ability to communicate effectively in person, by phone or videoconference, and through 

written communications. 
● Occasional travel required (expenses reimbursed) 
● Occasional weekends required (specifically Regional Assembly) with other time off 

offered as compensation. 
 
 
 
This is a ____ hour/week position with office hours to be negotiated. Work from home. Can be 
located anywhere within the Northern Lights Region. Office equipment including computer, 
cellphone, printer/scanner, and office supplies provided. 



 
Pay range: $20-$25/hour depending on location 
Benefits: Access to Pension Fund, discretionary bonus towards health care, vacation and sick 
leave as per Personnel Policy. 



 
CHRISTIAN CHURCH (DISCIPLES OF CHRIST) 

IN THE NORTHERN LIGHTS REGION 
 

Regional Church Covenant with New/Affiliating Congregations 
 

In acknowledgement that affiliation/new church establishment involves mutual obligations, 
responsibilities and trust, on _________________we do hereby covenant to enter into a 
covenantal agreement involving our common concern. 

 
1. The Christian Church (Disciples of Christ) of the Northern Lights Region covenants with 

_____________________________ to: 
• When possible, assist congregation in finding suitable worship space; 
• Provide Regional support for identifying resources and training as needed; 
• Provide demographic studies to target potential members; 
• Provide information and materials about the Christian Church (Disciples of Christ); 
• Provide information concerning Regional gatherings; 
• Include the “under care” congregation under the umbrella of the Denomination’s 501 c 

3 status; 
• Upon request, include the new congregation under the umbrella of the Region’s liability 

insurance for rented worship space; 
• Provide counsel, guidance, and pastoral support in time of need; 
• Provide training for church administration issues (accounting, budgeting, risk 

management, church governance, relations with regulatory agencies, etc.) where 
possible.  

• Work with the pastor to gain standing with the Disciples; provide resources and 
encouragement to meet requirements for standing including education in Clergy 
Healthy Boundaries, Anti-Racism/Pro-Reconciliation training, and Disciples of Christ 
History and Polity, and other education as needed. 
 

2. The ____________________________ covenants with the Christian Church (DOC) Northern 
Lights Region to: 

• Demonstrate sustained growth of a worshipping faith community that regularly 
practices communion in accordance with the Disciples understanding of the 
centrality of the Lord’s Table. 

• Maintain a recognized Disciples Pastor with good standing (ordained or 
commissioned) or working towards receiving standing. 

• Participate fully in the life of the Region by attending Regional Assemblies and 
Gatherings  

• Learn and teach about the History and Polity of the Christian Church (DOC) 
including the Disciples emphasis on weekly Communion and Believer’s Baptism 
by immersion; and pray for Disciples congregations and their leaders;  

• Meet with the New Church Team annually or upon request; 
• Provide documentation of the congregation’s progress toward the ability to be 

fully independent and thereafter a fully recognized congregation within the 
Region at least annually; 

• Support the ministries of the Christian Church by contributing to the Disciples 
Mission Fund and Special Day offerings; 

• Complete and submit in a timely manner Yearbook data; 
• Complete and submit in a timely manner Quarterly Reports (template provided) 

to the New Church Team. 
 
Signed: 
 



 
 
___________________________________ Northern Lights Regional Minister or designee 
 
 
 
___________________________________ Congregational Representative 
 
 
 
 
 
 
 
  
                
New Church Covenant Rev. 082819, 120721 
Approved by NL Regional Board:  
 



 

Start Up Grants for Congregations in Formation 
Christian Church (Disciples of Christ) in the Northern Lights Region 
 
As part of our ongoing support for new congregations in the region, we are pleased to offer 
these grants to support the formation of new congregations. These grants may be used for 
renting facilities, marketing/communication, pastor support or training, or other 
congregational related expenses. Up to three $1000 grants may be received by each 
Congregation in Formation.  
 
Year One: $1000 grant for ministry related expenses. 
Qualifications: 

• Congregation has been recognized as a Congregation in Formation by the Northern 
Lights Regional Board 

• Pastor has received standing or at minimum has had an initial meeting with the 
Commission on Ministry and has been taken under care. 

 
Year Two: $1000 grant for ministry related expenses. 
Qualifications: 

• Congregation continues to make progress towards full recognition 
• Congregation continues to meet the requirements outlined in the Covenant 
• Congregation and pastor participates in at least one regional event (e.g.  Regional 

Assembly, Camps, Conferences, Area Gatherings, Clergy Gatherings) 
• Pastor has completed requirements and received standing from the Commission on 

Ministry 
 
Year Three: $1000 grant for ministry related expenses 
Qualifications: 

• Congregation continues to make progress towards full recognition 
• Congregation continues to meet the requirements outlined in the Covenant 
• Congregation and pastor participates in regional events 
• Congregation participates in the financial support of the Christian Church (Disciples 

of Christ) through Disciples Mission Fund and/or Special Day Offerings. 
• Pastor continues to meet the qualifications for standing.  

 
 
Pastors of Congregations in Formation may apply for these grants by contacting the 
Chairperson of the New Church Team or the Regional Minister. 
 
 
Rev.  by NCT 120721 
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