
NORTHERN LIGHTS REGION 

EXECUTIVE COMMITTEE 

2/6/22 

 

Attending: John Keener, Sandy Messick, Jennifer Prekeges, Bill Jennison, Arie Bomgaars, Amy LaCroix 

Agenda: 

1. Executive search process 

2. Regional minister search team 

Discussion: 

The meeting was called to order at 6:15 PST/7:15 MST by moderator John Keener.  He began with a 

word of prayer. 

1. Executive search process – This is defined by policy of the General Board, and we are expected to 

follow it.  The recommended number on the search team is 7-8 individuals.  The policy suggests that 

half of the committee be under-represented racial ethnic persons.  Given our recent joining of two 

regions, we would also like to have representations from the Montana and Northwest regions.  We 

have been assigned a Regional Minister Search Partner, LaTonya Bynum, Regional Minister in 

Northern California.  We should expect up to 12 candidates. 

2. Regional minister search team – John has a list of people to be considered as chair of the 

committee.  The Executive Committee discussed several of these; John will approach the leading 

candidate.  Bill suggests one member from each area, with additional positions to round out the 

diversity of the team.  He emphasizes that the most important quality of team members is a 

willingness to do the work.  Individuals should have a strong knowledge of and involvement with the 

region.  Racial minority categories would include Black, Hispanic, Asian and Native American.  We 

need to be cognizant also of the clergy-laity, male-female and age make-up of the committee. Sandy 

strongly recommends a member from the LGBTQ community.  She also suggests someone who is 

currently in board leadership, ideally one who finishes their term in May. 

Jennifer suggests that John and the chair of the search team (once a chair says yes) ask people to 

serve on the committee, and that the regional board then affirm their membership.  John notes that 

some of the people discussed fit into more than one of the under-represented categories.  Having a 

committee that is half clergy, half laity and half male, half female would be the ideal.  John will make 

a grid of potential members with the various categories each fits into, and will send it out to the 

Executive Committee.  He will also contact our Search Partner, LaTonya Bynum, as we form the 

committee. 

Sandy states the goal as “getting the best people who are also represent the diversity of our region.” 

 

Sandy offered a prayer of blessing on our search team and process.  The meeting was adjourned at 

7:11 PST/8:11 MST by John. 


